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Who is
Eurodesk?

Since 1990, Eurodesk
has aimed to create
bridges in Europe and
open up international
opportunities to all
young people, regard-
less of background or
situation in life.

We see that many

are not aware of the
various programmes
out there to support
their projects, including
financially - from a paid
internship abroad to
taking part in volun-
teering projects, all
costs covered.

An experience abroad
can have a massive pos-
itive impact on your life,
and we believe Europe
needs the involvement
of young people.

This is why we oper-
ate with a network of
youth workers all over
Europe to reach out
and provide you with
neutral, free of charge,
and verified information
on all financial support
programmes for going
abroad and having a
voice in Europe.

Eurodesk
in numbers

Average per year

multipliers and
ambassadors

Eurodesk centres in
countries

youth enquiries
handled each year

public events

followers on
social media

young
people reached through
face-to-face activities.



Working abroad tempts
you, but you're unsure
where to start. This
brochure is here for
you. It will guide you
through various ways to
turn your work abroad
goal into reality.

You can work and live
anywhere in Europe
thanks to your EU citi-
zenship. Free movement
of workers is a funda-
mental principle of the
EU. It means you can
volunteer in Iceland, do
an internship in a hotel
in Mallorca or work in

a Bulgarian ski resort
over the Summer - all
without needing a work
permit!

Today, 17 million EU
citizens are living or
working abroad. Their
reasons are diverse.
Some seek hetter
employment opportuni-
ties, others crave new
adventures or some
simply want to get
closer to loved ones.
No matter your rea-
son, having an experi-
ence abroad can be a
life-changing experience
that boosts your career
and personal develop-
ment. It's also highly
valued by employers!

This guide is your first
step on that adventure!
We'll show you various
work-abroad opportu-
nities that match your
interests and aspira-
tions. You'll also learn
about EU programmes
providing financial sup-
port to realise your pro-
ject and tips to boost
your application.




—— Discover the various opportunities out there waiting for you!

Get ready

Clarify your goals

Where to find information and support
Types of opportunities

1/ Permanent job

2/ Seasonal work

3/ Internship

4/ Work exchange programme

5/ Au Pair

6/ Entrepreneurship

—— Employment in Europe: Different realities
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10 tips to get a job abroad!

——  Getting ready
Stand out with your application
Golden steps when applying for a job
All those administrative things you need to plan ahead
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DISCOVER THE VARIOUS
OPPORTUNITIES

OUT THERE WAITING
FOR YOU!

|:| Why do you want to work abroad?

|:| What are your objectives during and after (be more employa-
ble, gap year...)?

|:| What are your priorities (earn money, develop skills, discover
a country, etc.)?




Based on your answers, the following
options may bhe more relevant for you:

Permanent joh:
Long-term
employment
offering stability
and career
progression,
typically lasting for
a few months, years
or even decades.

Seasonal work:
Temporary work
positions lasting
for specific seasons
or periods, often in
tourism, agriculture,
or hospitality.

Internship: Gaining
practical experience
and professional
skills in a work
environment for a
set period ranging
from a few weeks

to a year.

Work exchange
programme:
Combining work
with cultural
exchange
opportunities,
programme lengths
can vary depending
on the specific
programme.

Au Pair:

Providing childcare
and light housework
in exchange for
accommodation and
cultural immersion,
with durations
typically ranging
from a few months
to a year.

Entrepreneurship:
Starting your
own business

and hecoming
self-employed,
with the duration
depending on the
success and goals
of the venture.



If you are considering going abroad for work experience,
numerous private companies specialising in work abroad
placements offer to organise your trip, accommodation, and
company placement. While convenient, these services come at a
cost. Thoroughly research the company’s reputation and service
quality before signing up.

There’s a more affordable alternative! We recommend that you
first seek advice from free, specialised services provided by your
local and national governments and the EU. They will direct you
to different available opportunities. Sometimes, you may receive
financial support instead of paying for the experience!

Here are some relevant information portals to explore:

EURES: Your joh
search ally across
Europe

EURES is a European
cooperation network of
employment services
that aims to facilitate
the free movement

of workers despite
language barriers,
cultural differences,
bureaucratic challenges,
diverse employment
laws and a lack of rec-
ognition of educational
certificates across
Europe.

On the Portal, you'll find
job openings, informa-
tion about working in
different countries, and
even job fairs to con-
nect you with poten-
tial employers. Plus, it
offers tips on finding a
job abroad, making your
experience smoother
and more successful.


https://ec.europa.eu/eures/
https://ec.europa.eu/eures/
https://ec.europa.eu/eures/
https://ec.europa.eu/eures/

Eurodesk:

Your gateway to
European Youth
Opportunities

Eurodesk is a Europe-
an youth information
network that raises
awareness of Europe-
an opportunities and
encourages young peo-
ple to become active
citizens. Eurodesk
federates over 3000
local youth information
providers, so-called
multipliers and ambas-
sadors, working with
young people, deliver-
ing youth information,
and advising young
people on mobility
opportunities.

European Youth
Portal: Your
one-stop-shop for
EU opportunities

Find European and
country-level informa-
tion about opportuni-
ties and initiatives that
are of interest to young
people considering liv-
ing, learning and work-
ing in Europe. A section
of the Portal is dedicat-
ed to working abroad
with tips, stories from
other young people and
concrete programmes
to have an experience
aboard.

Your Europe:
All about your

ElU rights

Find all the information
you need about your
rights and duties when
living in a different
country. If you are stud-
ying, working or still
looking for a job, there
are things you need to
do when you move to a
different country.



https://eurodesk.eu/
https://eurodesk.eu/
https://eurodesk.eu/
https://eurodesk.eu/
https://eurodesk.eu/
https://europa.eu/youth/home_en
https://europa.eu/youth/home_en
https://europa.eu/youth/home_en
https://europa.eu/youth/home_en
https://europa.eu/youreurope/
https://europa.eu/youreurope/
https://europa.eu/youreurope/

There are different types of opportunities to work
abroad. You will discover interesting sources of
information and tips for each of them.

If you are looking for
permanent work abroad,
several joh portals are
part of international
groups with a pres-
ence in other countries
and continents. Visit
those in the country of
your choice or use your
favourite search engine
to look for jobs in the
local language.

In some countries,
recruitment agencies
or "head hunters” are
essential intermediar-
ies between employ-
ers and candidates. A
good advice could be to
contact an agency spe-
cialised in the field you
want to work for and
send them your CV.

The European Union
encourages mobility. On
the EURES Portal, you
will find all the infor-
mation you need - job
opportunities, informa-
tion about destination
countries, tips for pre-
paring your experience,
and guidance services.

There are currently over
3 million jobs waiting
for you! European Joh
Days are also regularly
organised to match can-
didates and employers
(europeanjobdays.eu).

The EURES Targeted
Mobhility Scheme (TMS)
is a European Union
initiative designed to
facilitate the placement
of jobseekers in work
placements, apprentice-
ships, or jobs across EU
member states, Iceland,
Liechtenstein, and Nor-
way.

10




What financial support?

Financial support
varies according to the
type of opportunity
and the country where
you will be staying.
Language courses,
recognition of quali-
fications, travel and

ERASMUS FOR YOUNG
ENTREPRENEURS

What?

EU Programme promot-
ing the mobility of job

seekers. accommodation costs
could be financed.
For whom? This financial support

is provided through
national employment
services in participat-
ing countries.

All joh seekers from
18 years old from any
of the EU countries +
Iceland and Norway.

Where to go? Where to get support/
i jon?
Any of the EU countries mfm:matm"'
+ Iceland and Norway National contact
(EFTA/EEA countries). EURES TMS
How long?
Apprenticeships can J

last 6 months and
traineeships 3 months.

Is your goal to work in
a particular country?

On the Eurodesk
Opportunity Finder,

If you see that getting
a permanent job is dif-

ficult, a good option is
to start by looking for
an internship opportu-
nity to build a network
and search for a job on
the spot.

11

you will find many
open opportunities for
work placements and
traineeships abroad.


https://eures.europa.eu/eures-services/eures-targeted-mobility-scheme_en#lead--and-co-applicants
https://eures.europa.eu/eures-services/eures-targeted-mobility-scheme_en#lead--and-co-applicants

One of the biggest how to deal with other

rewards a seasonal job people in a professional Remember to

can give you is to gain context. research and
valuable experience, understand the
especially if you are Seasonal jobs are avail- legal requirements,
a student. Even if the able in various sectors, the terms of the
work is different from allowing you to find contract and visa
what you want to do something that aligns regulations for yor~
in the future, you will with your interests or chosen destinati
learn the basics of potential career path.

what's expected in '

the world of work and Here are some examples:

/,

Wintey:

Ski resorts,
resFa_urants, Winter
activities support.

Summer:

Restaurants, hotels,
resorts, lifeguarding,
travel guiding,
harvesting.

Useful links:

Summer jobs in
Europe & the world

Season workers

12


http://www.seasonworkers.com/
http://www.summerjobs.com/
http://www.summerjobs.com/

Numerous opportunities
exist for internships
abroad. This experience
can help you improve
your personal and pro-
fessional skills, making
you highly valued by
future employers.

It's an opportuni-

ty to boost your CV,
confidence, and skills
(language, communi-
cation, intercultural
skills...), meet new
friends, and have

an unforgettable
adventure abroad.

Useful links:
EU Career Portal (EPSQ)

UN Career Portal

Erasmus Intern Portal
from ESN

Eurodesk Opportunity
Finder

If you are a student, the
Erasmus+ programme
offers opportunities

to do an internship
during or just after
your studies. Consult
your university's
international office to
learn more about the
Erasmus+ internship
opportunities available.

Consider applying for
traineeships at EU
institutions and inter-
national agencies.
These internships offer
a great career boost and
can open doors to future
employment within
those bodies.

13

EU institutions usually
remunate their interns
between 1200-2000 EUR,
which is not the case
of other international
organisations. Be sure
to check the specific
recruitment processes
for each organisation.
For example, the EU
selects interns for its
“Bluebook” programme
twice a year.


https://epso.europa.eu/job-opportunities/traineeships_en
https://careers.un.org/lbw/home.aspx?viewtype=IP
https://erasmusintern.org/
https://erasmusintern.org/
https://programmes.eurodesk.eu/learning
https://programmes.eurodesk.eu/learning

ERASMUS+
TRAINEESHIPS

What?

Accredited higher
education institutions
can send their students
abroad for work place-
ments, internships or
apprenticeships.

For whom?

Students currently
enrolled in higher edu-
cation institutions and
recent graduates.

What financial support?

The grant amount
depends on the living
costs of the country
where the traineeship
takes place (from 225
to 674 EUR per month
+ transport). A top-up
amount is available
for students with
fewer opportunities
and those coming from
outermost regions and
overseas countries and
territories.

Where to go?

You can go to one of the
Erasmus+ Programme
Countries (EU + North
Macedonia, Iceland,
Liechtenstein, Norway,
Serbia and Tirkiye).

Where to get support/
information?

For information on
how to apply, contact
your higher educa-
tion institution. You
can also contact the
Erasmus+ National
Agency in your country
for further support.

How long?

From 2 months to 12
months (that take
place within 1 year
after graduation from
a European educa-
tional institution).
You can benefit from
an exchange abroad
with Erasmus+ multi-
ple times, either as a
student or as a trainee,
but your total time
abroad may be at most
12 months within one
study cycle.

14




Instead of receiving a
salary, a work exchange
is an opportunity to
trade one service for
another, gain unique
work experiences, and
have a meaningful gap
year on a budget. It's
a great opportunity

if your goal is also

to travel around the
world.

It offers an alterna-
tive way of arranging
homestays and cultural
exchange, connecting
with other people, and
exploring new cultures
and ways of living.

Useful links:

WWOFF

WWOOF International

Mind My House
WorkAway
HelpStay

Anywork Anywhere

Help Exchange (Helpx)

In most cases, you will
have to pay for your
travel. Still, accommo-
dation and food will be
provided, as well as
sometimes other bene-
fits such as free Inter-
net use, horse riding,
bikes, local sightseeing
trips, yoga or English
lessons.

15

Carefully check the
requirements before
committing, as you
could be working quite
a lot during the week.
A good tip is to trav-
el before or after the
experience.



https://wwoof.net/
http://wwoofinternational.org
https://www.workaway.info/
https://www.mindmyhouse.com/
https://www.helpx.net/
https://www.anyworkanywhere.com
https://helpstay.com/

Au pairs take care

of the children in a
family and may also

be expected to help
with household chores.
In return, the family
offers full-board accom-
modation and some
pocket money. You

can choose how long
you want your experi-
ence to be - a couple
of months, over the
summer or even up to a
year or more.

You'll have social secu-
rity and health cover-
age but must usually
pay your travel costs.
Different websites
propose au pair oppor-
tunities. Make sure to
check the conditions
before you sign up!

Au pair is an excellent
opportunity to gain
work and life experi-
ence in another country
and learn the language.

Depending on the pro-
gramme, it's usually
open to young people
between 18 and 30.
You can go all over the
world! It depends on
what country you come
from and on the laws
and immigration rules
of the various host
countries you would
like to go to.

Useful links:
Au Pair World

Find Au Pair

International
Au Pair Association



http://www.aupair-world.net/
http://www.findaupair.com/
http://www.iapa.org/
http://www.iapa.org/

Want to see what it's
like to be an entre-
preneur in another

EU country? As an EU
citizen, you can set

up your own business
in any EU country,
Iceland, Norway and
Liechtenstein. You can
also set up a subsidiary
branch of an existing
EU-based business that
is already registered in
one EU country.

There are different
EU funds available

for startup business-
es. To learn about
available financial
support, information
and support, visit the
Startup Europe Club.

Useful links:

Erasmus for Young
Entrepreneurs

r

Your Europe’
start-ups portal

I

Your Europe’
business portal

Women
entrepreneurship gate-

way

Startup
Europe Club

For new or aspiring
entrepreneurs, the
Erasmus for Young
Entrepreneurs is meant
for you. For six months,
you can get tips and
tricks from an experi-
enced entrepreneur and
watch your business
flourish.

17


http://www.erasmus-entrepreneurs.eu/
http://www.erasmus-entrepreneurs.eu/
http://europa.eu/youreurope/business/index_en.htm
http://europa.eu/youreurope/business/index_en.htm
https://www.eu-startups.com/
https://www.eu-startups.com/
http://europa.eu/youreurope/business/start-grow/start-ups/index_en.htm
http://europa.eu/youreurope/business/start-grow/start-ups/index_en.htm
https://wegate.eu/
https://wegate.eu/
https://wegate.eu/

How long?

The exchange can
last between 1 and 6
months.

ERASMUS FOR YOUNG
ENTREPRENEURS

What financial support?

The financial support
for the contribution of
the travel and subsist-
ence costs during the

What?

European exchange
programme for aspir-
ing entrepreneurs to

learn from experienced visit depends on the
entrepreneurs running country chosen for the
small businesses in exchange.
other participating
countries.

Where to get support/

i ion?
o ) information?

You need to get in
touch with your
national contact point.
A list is available

on the programme
Where to go? website.

In another EU Member
State or other par-
ticipating countries
(Albania, Armenia,
Bosnia-Herzegovina,
North Macedonia,
Iceland, Kosovo,
Montenegro, Moldova,
Serbia, Tirkiye, UK and
Ukraine.

New (business of
less than 3 years) or
aspiring entrepreneurs.



https://www.erasmus-entrepreneurs.eu
https://www.erasmus-entrepreneurs.eu
https://www.erasmus-entrepreneurs.eu

EUROPE:

JIFFERENT  REALITIES

Assess your level

Consider using the
Council of Europe’s
online self-assessment
grid to assess your
current level. This tool
aligns with the Com-
mon European Frame-
work of Reference for
Languages (CEFR), which
categorises language
proficiency into six
levels: Al (Beginner) to
C2 (Mastery). Knowing
your CEFR level can help
you target job opportu-
nities that match your
language abilities.

Get a certificate

Alanguage certificate
can attest to your

level and support your
application, think about
it! The most well-known
tests are the TOEIC,
IELTS or the Cambridge
exams for English, the
DELE for Spanish and
the Goethe-Zertifikat
for German but there
are others. Bear in mind
that these could come
at a cost. You will have
to assess whether this
really adds value to
your application.

e
\‘
§

&
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https://www.coe.int/en/web/common-european-framework-reference-languages/table-2-cefr-3.3-common-reference-levels-self-assessment-grid

Practice, practice,
practice

Before leaving, make
sure to get familiar
with the host language.
You can watch mov-
ies, take free courses,
download an app, etc.
If you prefer to learn
with another person,
there are online tools
that put you in touch
with people speaking
the language you want
to learn!

If you do not
speak the
language at all

Being bilingual is not
essential for jobs like
cleaning, washing dish-
es, or picking fruit and
vegetables. Selection
for these jobs often pri-
oritises motivation and
physical stamina.

You should also consider
targeting companies
that need your lan-
guage skills, such as
international business-
es or those catering

to a diverse clientele.
Of course, you can also
choose a host country
where your native
language is spoken.

Here are some
examples:

Polyglot Club

Memrise

Meetup

Busuu

Tandem

Don't let language lim-
itations entirely deter
you from exploring
seasonal work abroad.
A positive attitude and
willingness to learn
can open doors to a
rewarding international
experience.

20



http://www.polyglotclub.com
https://www.memrise.com
http://www.meetup.com
https://www.tandem.net
https://www.busuu.com

Recruitment practices can vary significantly
between countries. Looking for a job abroad goes
beyond simply translating your CV. Here are some

key elements to consider.

Work contracts

A work contract is
generally subject to the
host country’s legis-
lation. Your working
conditions (hours, remu-
neration, etc.) abroad
may be more or less
favourable than those in
your home country.

= Hours worked
per week in the
European Union:
36.1 hours on
average, up to 39.8
hours in Greece.

=  Minimum salary:
between € 477 per
month (Bulgaria)
to nearly € 2,571
(Luxembourg).

oral or written
contract? Contracts
are not always
written. In Bulgaria,
a contract must be
in writing before
the employee takes
up a job. In Malta,
the employer has 8
days - compared to
2 months in Sweden
and the United

To avoid unpleasant
surprises, prefer
offers posted free of
charge on the coun-
try’s official employ-
ment sites and find
out about living and

21

Kingdom - to give
you your contract.
Our advice:

always ask for a
written contract,
it will avoid any
misunderstandings
and will help you,
in the event of a
conflict, to ensure
that your rights are
respected.

working conditions in
your host country on
the EURES portal. You
can also check with
the national employ-
ment authority in
your country.

>



Joh markets

Consider the unemploy-
ment rate when choos-
ing a destination, as
countries with higher
unemployment may
have a more competitive
job market. The EURES
portal (“Living and
Working"” section) is
valuable for researching
job markets and oppor-
tunities across Europe.
Additionally, the
employment landscape
can change quite quick-
ly. Thorough research is
crucial for a successful
job search abroad.

Summer is general-

ly a popular time for
finding seasonal work
in Europe, but some
sectors also recruit
throughout the year.
For a short stay, these
are sectors to consider:

= Tourism: The tourism
sector frequently
hires for short-term
roles, even beyond
the peak summer
season. Think
campsites, holiday
camps, sports
camps, theme
parks, and tourist
information offices.
Positions may
involve animation,
customer service, or

maintenance tasks.

22

Hospitality:
Restaurants and
hotels are major
recruiters, especially
for roles that don't
require extensive
experience. These
positions could
include bartending,
reception work,
cleaning, and more.

Agriculture: For
nature enthusiasts,
consider working
on farms during
harvest seasons.
Be aware that
agricultural work
can be physically
demanding,

with long hours.
Alternatively,
you could explore
"WWOOFing,"
which involves
volunteering on
organic farms

in exchange for
accommodation
and food.



Living costs

One important thing
you must consider
while choosing to work
abroad is the cost of
living, which can greatly
vary from country to
country. Affordability,
health care, safety, and
entertainment are some
of the most important
areas to consider, espe-
cially if you are trying
to save money.

If your budget is
tight, compare the
salary to the cost of
living. EURES gives an
overview of the liv-
ing costs in Europe.
Check it out here!

>
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https://eures.europa.eu/living-and-working/living-and-working-conditions_en

Activate your network - talk with your friends,
teachers, and neighbours... they could know
someone working abroad who could support you.

trends online and make sure your language level
is adequate. Finding a job in countries with lower
unemployment rates is easier.

@ & Target sectors and countries that recruit - check

Take part in online job fairs and forums such as the
European Job Days to meet potential employers.

If you are looking for a restaurant or shop job, just talk
to the owners... Don't forget to bring your CV with you.

Clean your social media accounts and use
professional ones such as Linkedin to contact
potential employers/recruiters.

Check available national and EU programmes - you
could receive support for your mobility project!

24



Prepare your CV based on the destination
country’s practices. Give your contact details
and availahility. Consider using a Europass CV.

If you do not master the language, insist on
your motivation and personality. Why not

. .l mention you will take language classes?

You don’t know your language level? Don’t panic.
Check the Common European Framework of
Reference for Languages self-assessment grid
and start practising.

Adapt your CV to the job you target, use the

v B company’s keywords in your CV and explain your
past experiences. If you don’t have previous
work experience, insist on your motivation and
try to mobilise your network for support.

Insist on the added value of your application
compared to other young people from the country.
What will you bring that others won't?

25



Stand out with
your application

Before diving into your European job search, take
some time to research current recruitment prac-
tices in your target country. It includes under-
standing their preferred CV format to ensure your

application stands out!

Use a Europass CV

To facilitate your life,
the EU has created a
free online tool to cre-
ate a Curriculum Vitae
that is used across
Europe, the Europass.
This user-friendly
platform simplifies the
process, allowing you
to build a CV and easily
tailor it for specific job
applications. You can
craft your CV in English
or any other relevant
language.

Tailor your CV
and cover letter

Don’t just send a gener-
ic application! To stand
out, tailor your CV and
cover letter for each
job. Highlight relevant
skills and experiences
that directly match the
position’s requirements,
showcasing your value
to the company. Use
keywords from the job
description throughout
your CV to grab atten-
tion, and keep your
cover letter concise
(under one page) while
explaining your specific
interest in the company
and why you're the per-
fect fit for the role!

26

Add
recommendation
letters

Don't forget to include
recommendation let-
ters from your former
employers. If you
have no work experi-
ence, consider asking
your teachers or the
organisations where
you volunteered. This
can create a positive
impression.


https://europass.europa.eu/en

Use a language
that employers
understand

When describing your
experience, be spe-
cific and clear. If you
mention that you have
experience in commu-
nications, explain what
type of content you
have produced and the
tools you have used.
Use action verbs and
quantifiable results
(e.g. "Increased website
traffic by X% with...”).
This targeted approach
allows employers to see
how your past experi-
ences directly translate
to the skills needed for
the job!

Look professional

Ensure your CV is free
of typos and grammat-
ical errors. A polished
CV demonstrates
professionalism and
attention to detail.
Some countries may
not allow photos on CVs
due to anti-discrimi-
nation laws. If photos
are permitted, choose a
professional headshot.

Edit your social
media

Keeping an up-to-date
LinkedIn account can
sometimes help with
your applications, and
your social media pro-
files can show your pas-
sion for the area you're
applying to. Equally,

if there is something
you would rather an
employer didn't see
while considering your
CV, it probably should
be hidden.

27

The final touch

Always accompany
your CV and motivation
letter with a polite
and professional email
introducing yourself.
Many application
processes specify a
particular email subject
line or format. Follow-
ing these guidelines
ensures your applica-
tion isn't filtered out
before being reviewed.



Before

= Read the advert carefully. Does your profile match?

= If you decide to go for it, check their website, social
media channels, etc. Can you grasp their companies’
goals, mission and values?

= Adapt your CV accordingly.

= Write the cover letter: explain your motivation for this
particular job/company and how your skills match. Show
that you have done your research!

= Use a professional picture (if relevant). Ask your friends
to give their opinion.

= Clean up your social media profiles. What appears on
search engines when you type your name?

When applying

= Write a polite and concise email when sending your CV
and cover letter.

= Follow the instructions (e.g. if they request that you
write a specific subject in the email, do it).

= You can send a reminder one week after sending your
application unless the advert specifies that only short-
listed candidates will be contacted.

= If you are not selected, despite the fact you had the
profile, ask for feedback.

= If you are selected, it's time to prepare for the interview!
Make sure to analyse the company even further, and
prepare some questions or recommendations (e.g. if you
apply as community manager, what do you think of their
social media channels? What could be improved?). There
is plenty of advice online.
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ID and passport

EU citizens generally
don’t need to show a
passport or ID card for
travel between coun-

tries within the Schen-

gen zone. However,
carrying a passport or

ID card is highly recom-
mended. This allows you

to prove your identity

if requested by author-

ities. It's also manda-
tory for air travel, but
not typically required
for train or bus travel.
It's also important to

be aware that individual
Schengen countries may

have temporary rules
requiring you to carry
identification.

Travel documents
for EU nationals

Countries in the
Schengen area are
Austria, Belgium,
Bulgaria, Croatia,
Czech Republic,
Denmark, Estonia,
Finland, France,
Germany, Greece,
Hungary, Iceland,
Italy, Latvia, Liech-
tenstein, Lithuania,
Luxembourg, Malta,
Netherlands, Norway,
Poland, Portugal,
Romania, Slovakia,
Slovenia, Spain, Swe-
den, Switzerland.

>

VISA

While EU rules ensure
social security rights
and equal treatment
for EU citizens moving
within Europe, a visa
is required to work

in countries outside
the European Union.
Research and fulfil the
specific visa require-
ments for your desired
destination and employ-
ment situation before
travelling


https://bit.ly/2OAvpfm
https://bit.ly/2OAvpfm

Bank accounts

If you are legally res-
ident in an EU country,
you have the right to
open a "“bhasic payment
account”. Before you
open your account, the
bank should give you a
document showing the
most important services
offered and any relat-
ed fees. This is known
as a "“fee information
document”. You can use
it to compare the cost
of accounts at different
banks. Some banks will
request that you pro-
vide proof of residence
to open your account.

Bank accounts in the EU

Health and social
protection

If you get sick or suffer
an injury while travel-
ling to an EU country,
Iceland, Liechtenstein,
Norway, Switzerland
or the United King-
dom, social security
coordination gives you
the right to necessary
treatment if you carry
the European Health
Insurance Card. If you
travel outside the

EU, make sure to take
health insurance.

Expat
communities

You are probably not
the only foreigner living
in your new city. Several
expatriate groups
around the world can
help you find accommo-
dation, jobs, furniture,
events and many useful
tips, such as Just
Landed or InterNations.
You can also find many
other communities, like
the ones on Facebook,
Couchsurfing, or Meet
Up, and just search

for the city you are
moving to.



https://bit.ly/3rZMzRY
https://bit.ly/3dgmWbt
https://bit.ly/3dgmWbt

Accommodation

Finding a place to stay
can be challenging; the
key is to start ahead

of time. Where and how
you look for a place to
live depends a lot on
the country and city you
move to, so it's impor-
tant to get local infor-
mation.

Transport and
driving licence

If you move to anoth-
er EU country, you
don’t usually have to
exchange your driv-
ing licence for a local
one. However, you can
voluntarily exchange it
for an equivalent one
in your new country

of residence. In some
countries, your driving
license is for life, in
others, it has a time
limit. If you move out-
side the EU, check the
rules that apply in your
host country.

Driving licence

exchange and
recognition in the EU

You might want to get
your studies recognised
in another country.

To make this easier, the
EU has developed two
credit systems that
show the relative levels
of credits obtained in
different EU countries:
ECTS for higher edu-
cation and ECVET for
vocational education
and training. Those are
"translation tools”;
there is no automatic
EU-wide recognition of
academic diplomas.
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You will need to go
through a national
procedure to get your
academic degree or
diploma recognised in
another EU country.

To do so, contact the
ENIC/NARIC centre in
the country where you
would like your diplo-
mas assessed for “com-
parability”. This could
be your home country if
you return home after
your studies, or anoth-
er EU country if you
move there for work or
further study.



https://bit.ly/2Zo7GBa
https://bit.ly/2Zo7GBa
https://bit.ly/2Zo7GBa
https://www.enic-naric.net/

Don’t forget,
whatever the
question, start
with us!

On our map, you will
discover the 3000
members of our
network and find the
closest to you.

desk
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https://map.eurodesk.eu/

eurodesk

Learn more at eurodesk.eu

VA

FSC

wwwiscorg

RECYCLED

Paper made from
recycled material

FSC® C008551

Co-funded by
the European Union

The project was co-founded by the European Union. Views and opinions expressed

are however those only of the author, Eurodesk Brussels Link, and do not necessarily
reflect those of the European Union or the European Education and Culture Executive
Agency (EACEA). Neither the European Union or EACEA can be held responsible for them



